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Diversifying the Environmental Movement Presentation 
Marcelo Bonta, Founder and Executive Director of Center for Diversity & the Environment 
will reveal why racial and ethnic diversity is imperative to organizational/business success in 
the 21st Century.  He will discuss the challenges and opportunities involved; and share how 
and what it will take. 

Description of Presentation 
A lack of racial and ethnic diversity in environmental institutions severely limits its impact 
and strength. The Multicultural Environmental Leadership Development Initiative found 
that 33% of mainstream environmental organizations and 22% of government agencies had 
no people of color on staff (2005). Other studies conducted by the Natural Resources 
Council of America (2002) and Training Resources for the Environmental Community 
(2008) reveal that people of color make up only 5-11% of staff and 9% of boards of 
mainstream environmental organizations. 
 
The environmental movement does not reflect the current and rapidly changing face of the 
U.S.- a face that is over 36% people of color and will grow to 50% people of color by 2042, 
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according to the U.S. Census Bureau.  Without the active involvement of people of color, 
the environmental movement stands to lose relevance and influence. 

In addition, problems among environmental institutions go much deeper than simple 
numbers.  The homogeneous culture in the environmental movement generally causes many 
people of color to feel unwelcome, uncomfortable, isolated, and marginalized.  People of 
color are often hired as support staff and entry- to mid-level positions. The few people of 
color who actually are part of a professional staff often leave organizations (and at times the 
movement altogether). Organizations that want to diversify often are unprepared and lack 
adequate commitment, knowledge, and resources regarding equity, diversity, and inclusion. 
Effective outreach to communities and groups of color, especially in the areas of cultural 
competency and equitable collaboration, is rare. A lack of funding severely limits the 
movement’s capability to diversify in a comprehensive way.  A common misperception is 
that people of color are not an important constituency because of the assumption that they 
do not care about the environment. However, numerous polls and studies reveal the 
contrary. For example, A 2009 poll commissioned by The Nature Conservancy revealed that 
people of color are concerned about global warming, pollution, and habitat and open space 
loss at 14 to 22 percentage points higher than whites and are also more willing to pay a tax 
increase to help with solutions to these problems.  

Marcelo Bonta, founder and executive director of the Center for Diversity & the 
Environment, will discuss this critical need, highlight successful efforts and approaches to 
address this daunting issue, and share what is needed to create a successful and relevant 
environmental movement now and far into the future. 

 
 
Presenter Biography  
 
Marcelo Bonta 
Marcelo is a leader and pioneer on diversity issues in the environmental movement. He is the founder of 
the Environmental Professionals of Color and the founder and executive director of the Center for 
Diversity & the Environment, where he works with leaders and environmental institutions to effectively 
include diversity, equity, and inclusion in the foundation of their work.   
 
Marcelo serves on the Climate Access Advisory Council, Verde Outreach Advisors, Saving Land 
Magazine's Editorial Board, Multnomah County Advisory Committee on Sustainability & 
Innovation. He is also an Environmental Leadership Program Senior Fellow and a TogetherGreen 
Conservation Fellow. His work has been featured in The New York Times, High Country News, 
The Oregonian, Colors NW, Sustainlane.com, Saving Land Magazine, Diverse: Issues in Higher 
Education Magazine, Sustainable Industries Magazine, and homes+gardens northwest magazine.  
 
Marcelo previously worked on biodiversity conservation, land use, and policy issues for numerous 
organizations, including Defenders of Wildlife, the National Park Service, and Massachusetts 
Audubon Society. Marcelo received his master's degree from Tufts University and bachelor's degree 
from Yale University. He is a published author in the book, Diversity and the Future of the U.S. 
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Environmental Movement, the Land Trust Alliance's Special 25th Anniversary Issue, Grist Magazine, 
and the journal, Conservation Biology.  
 
Marcelo's inspiration in making the world a better place lies in his two daughters Stella and Kyra. 
Their laughter, joy, honesty and multi-racial make-up provide him with hope that the world can and 
will be a better and more inclusive place by the time they are adults.  
	  

 
	  


